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PECG does the following for fee payers and all non-members:

· Influences all forms of compensation – pay, benefits, holidays, safety footwear…

· Fights direct contracting out of jobs.

· Fights indirect contracting out of jobs – design/build.

· Protects your retirement benefits – the privatization, reorganization, and destabilization of CalPERS.

· Protects the status of civil servants – keeps employees safe from dismissal for making decisions based on what’s best for the public rather than on politics

· Protects the merit system – prevents employee’s pay from being impacted by actions that aren’t in line with politics.

· Educates the public and decision makers on what PECG members do and why our services are necessary to keep California strong.

· Highlights the true public image of civil servants – commercial spot and documentary.

· Observes trends in the other bargaining units MOU’s that might be proposed for our MOU.

· Influences the boards of registration

· Influences the Legislature

· Participates in joint management committees that benefit both the State and the employees.

· Works on the federal level - NASHTU
PECG does the following for Management, whether they are members or not

· Meet and Confer process for managers’ compensation – pay, benefits, holidays, safety

· Influences their compensation by bargaining for the r/f employees – pay parity

· Works within the Legislature on issues impacting mangers’ compensation – AB 1186, excluded and exempt employee compensation advisory commission.

· Fights proposed take-aways proposed by the Governor – furloughs, reduced holiday, cap on annual leave.

· Oppose outsourcing of management work

PECG does the following for members:

· Elect Section Officers and State-wide Officers

· Ratify any proposed MOU (rank-and-file members)

· Run for Section or State-wide Office (non-exempt members)

· $1,500 Free Life Insurance

· Low Cost Life Insurance

· Discounted Auto Rentals and Hotel Rates

· Theme Park and Consumer Discounts

· PECG Mastercard
· Keeps members informed about what’s going on – the Informer

· Engages members on issues of concern.

Additionally:

· Strength in unity.  The more people we represent, the stronger we become.

· Contracting out lessens the demand to recruit and for pay to be competitive (lowers pay). 

· The difference in cost between being a fee-payer and being a member is only $2.68 per month.

· PECG officers are volunteers.  None of the officers or board is paid.  Paid consultant staff performs day-to-day operations.

· PECG is not affiliated with any other umbrella organizations (AFL-CIO, SEIU…).  This keeps PECG dues are some of the lowest to be found, especially when compared to average wages.

· PECG is a multifaceted professional organization.  We work hard to maintain a professional image and fight to keep our status as professionals.

Dues increase:

· Costs are increasing.

· PECG is fighting several battles in court.

· Pay raises far exceed dues increases.

· We have created an extensive and aggressive program in the community, the legislature, the media, and the transportation industry to ensure our members and the public are protected from wasteful and dangerous practices.

For any questions, please contact your Section’s Leadership or any member of the PECG Membership Committee.

John M. Vassiliades, President 

PECG Los Angeles Section

PECG Membership Committee

PECG PAC Committee

Phone number (213) 897-7395

Mobile number (213) 792-3152

E-mail : John_Vassiliades@dot.ca.gov
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